


PHILIP PATSTON
MANAGING DIRECTOR
DIVERSITY NEW ZEALAND LTD

NASC FROM A
CLIENT'S PERSPECTIVE



COMING UP

PERSONAL REFLECTION

OPINION — RELEVANCE AND
IMPORTANCE

SERVICES? OR...?

STRENGTHS AND WEAKNESSES

BENEFITS AND RISKS OF
CHANGING

VISION FOR THE FUTURE

Q & A



NEEDS ASSESSMENT AND SERVICE CO-ORDINATION

A PERSONAL REFLECTION



NASC

NOT
A
SENSIBLE

CONCEPT



NASC

NUISANCE
ANNOYING
SILLY
CONVOLUTED






IS NASC
A SERVICE?




STRENGTHS AND

WEAKNESSES OF NASC



BENEFITS OF CHANGING

THE NASC

AND RISKS VIODEL



HOW ARE NEEDS ASSESSED
AND PROVIDED FOR IN THE FUTURE?



HOW ARE NEEDS ASSESSED
AND PROVIDED FOR IN THE FUTURE?

NURTURING
AUTONOMY
SUPPORTING

CHOICE

CAPACITY

COURAGE (WHOLEHEARTEDNESS)



WHOLEHEARTEDNESS

"The capacity to engage in our lives with
authenticity, cultivate courage and
compassion, and embrace — not in that
self-help-book, motivational-seminar way,
but really, deeply, profoundly embrace —
...who we really are.”

~-BRENE BROWN
ted.com/speakers/brene_brown
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WHAT ARE YOUR THOUGHTS?

Q & A

CONTACT

philip@diversitynz.com
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